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This report is based on 303 full pay relevant
employees at snapshot date (5th April 2022).
The mean hourly full pay gap is in favour of
21.9% male; and the median hourly full pay gap
is 11.30% also in favour of males.
The mean bonus pay gap is 70.33%; in favour
of the male workforce and the median bonus
pay gap is -26.08% in favour of the female
workforce. 
7.79% of all relevant males and 16.11% of all
relevant females received a bonus payment in
the twelve months preceding the snapshot
date. 
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Analysis of Results 
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£2,454.12
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